
COMPARISON OF MANDATED MINIMUM BENEFITS UNDER OKLAHOMA WORKERS’ 
COMPENSATION TITLE 85 AND THE ADMINISTRATIVE WORKERS’ COMPENSATION 

ACT (the “WC ACT”) TITLE 85A

The materials regarding Oklahoma workers’ compensation reform are for general informational purposes. 
Please contact your attorney or other competent advisor regarding any company specific or individual concern

OKLAHOMA WORKERS’ 
COMPENSATION - TITLE 85

WC ACT - TITLE 85A 

Types of Covered 
Injuries

Injury by Accident, Occupational 
Disease, and Cumulative Trauma.

Injury by Accident, Occupational Disease, 
and Cumulative Trauma.

Medical -
Duration

100%
No Limit

100%
No Limit

Vocational 
Rehabilitation

Up to 52 weeks.
(+52 weeks additional benefits at same 
rate as employee’s TTD if employee, 
actively and in good faith, is being 
evaluated or participating in a 
retraining or job placement program 
for PTD evaluation)

Up to 52 weeks.
(+52 weeks additional benefits at same 
rate as employee’s TTD if employee, 
actively and in good faith, is being 
evaluated or participating in a retraining or 
job placement program for PTD 
evaluation)

Temporary Total
Disability(TTD)
-Benefits Begin

-Duration Limit

70% of employee’s AWW, not to 
exceed state’s AWW.
Starting 8th day of disability. If
disability extends more than 21 days, 
payment due from 1st day of disability.
156 weeks (+52 weeks for 
consequential injury)

70% of employee’s AWW, not to exceed 
70% of state’s AWW.
Starting 4th day of disability.

104 weeks (+52 weeks for consequential 
injury)

Temporary 
Partial Disability 
(TPD)

-Duration

70% of the difference between
employee’s AWW and employee’s 
wage-earning capacity thereafter in 
same employment or otherwise, if less 
than before the injury, during 
continuance of partial disability not to 
exceed 80% of employee’s AWW at 
time of accident.
156 weeks.

70% of the difference between employee’s 
AWW and employee’s weekly wage for 
performing alternative work after injury, 
but only if weekly wage for alternative 
work is less than TTD rate.

52 weeks. 

If employee refuses alternative work, no 
benefits are paid

Permanent 
Partial
Disability(PPD)
(“Impairment”) 

-Max Duration

70% of employee’s AWW up to $323 
and not less than $150 per week for 
period prescribed for scheduled 
members.

500 weeks maximum.

No PPD allowed to part of body not 
medically treated.

The fact that employee suffered 
previous disability or impairment or 

70% of employee’s AWW up to $323.

350 weeks maximum.
(for body as a whole)

No PPD allowed to part of body not 
medically treated.

For amputation or permanent total loss of 



received compensation therefor 
shall not preclude compensation for 
later accidental personal injury or 
occupational disease.  If existing 
previous impairment, including non-
work-related injury or condition that  
produced permanent disability and 
same is aggravated or accelerated by  
accidental personal injury or 
occupational disease, compensation for 
PPD shall be only for such amount  
as was caused by such accidental 
personal injury or occupational disease 
and no additional compensation shall 
be allowed for the preexisting 
disability or impairment. 
 
Sum of all PPD awards, excluding 
awards against MITF, shall not exceed 
520 weeks, except for awards for 
amputations and disability to the parts 
of the body for which surgery was 
received in the latest injury. 
 
No payments on any PPD order shall 
begin until payments on any 
preexisting PPD orders have been 
completed. 

use of a scheduled member, 70% of AWW 
up to $323, multiplied by number of 
weeks in the schedule of compensation for 
the member, regardless of whether 
employee is able to return to pre-injury or 
equivalent job. 
 
Payment of PPD deferred and held in 
reserve if employee:  
 

1. Has reached MMI; 
2. Has been released to RTW; and 
3. Returns to pre-injury or equivalent 

job for a term of weeks 
determined by dividing the total 
dollar value of award by 70% of 
AWW. 

 
PPD reduced by 70% of AWW for every 
week the employee: 
 

1. Works in the pre-injury or 
equivalent job; or  

2. Refuses an offer to return to the 
pre-injury or equivalent job. 

 
Lump Sum: Employee terminated other 
than for misconduct or position offered is 
not the pre-injury or equivalent job, 
remaining PPD paid in a lump sum. 
 
No compensation for preexisting disability 
or impairment. 
 
If employer is the same employer when 
injury resulting in preexisting disability or 
impairment was sustained, award against 
employer shall be reduced by current 
dollar value of the percentage of 
preexisting disability. 

Permanent Total 
Disability (PTD) 
-Duration 

70% of employee’s AWW, not to 
exceed state’s AWW, until SS 
maximum retirement age or 15 years, 
whichever is longer. 

70% of employee’s AWW, not to exceed 
state’s AWW, until  SS maximum 
retirement age or 15 years, whichever is 
longer. 

Disfigurement Up to $50,000 Up to $50,000 
Death Benefit 
-Surviving 
Spouse 
-Children 

Up to $8,000 Funeral Expenses. 
$100,000 + Lesser of 70% of 
employee’s AWW and state’s AWW. 
Lump Sum + % of employee’s AWW 
depending on number of children. 

Up to $10,000 Funeral Expenses. 
$100,000 + Lesser of 70% of employee’s 
AWW and state’s AWW. 
Lump Sum + % of employee’s AWW 
depending on number of children. 

 


