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SUBJECT:  Military Leave

Because we are fast approaching the summer months when many Reservists and
members of the National Guard deploy for their annual training, now is a good time to
review policies regarding military leave.  Please note that Merit Rule 530:10-15-47
regarding leave of absence without pay is not applicable to military leave except under
very limited circumstances (where the employee has already been granted an
aggregate of more than five years’ absence from the same employer by reason of
service in the uniformed services).  Application of Merit Rule 530:10-15-47 to
employees requesting military leave who do not meet the limited exception mentioned
above may violate federal law.

For guidance regarding military leave issues, please refer to Merit Rule 530:10-15-44
and the federal Uniformed Services Employment and Reemployment Rights Act
(USERRA), 38 U.S.C. § 4300 et seq.  I encourage you to review any internal policies
on military leave to confirm that they reference Merit Rule 530:10-15-44 (not 530:10-15-
47) and that they comply with USERRA.

Questions should be addressed to your legal counsel or to Steve Snyder, Assistant
Attorney General, (405) 840-3555, ext. 22.


