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On March 31, 2003, Governor Brad Henry signed Enrolled House Bill 1114 and Enrolled House Bill
1127. Both bills were effective upon signing.

House Bill 1114 (Erwin/Gumm) amends Title 74, Section 842 of the Oklahoma Statutes to require
state agencies, effective July 1, 2003, to allow product vendors that have an authorized payroll
deduction for state employees pursuant to Title 62, Section 7.10 of the Oklahoma Statutes
reasonable access to state employees to provide information concerning their products. House Bill
1114 restricts this access to scheduled breaks or during periods immediately before or after normal
work hours; state facilities that operate 24 hours a day must allow access to vendors during each
shift. House Bill 1114 also provides that this access must not disrupt or interfere with the business
of the agency, and that state funds may not be utilized to accommodate this access.

House Bill 1114 provides that the Administrator of the Office of Personnel Management may
promulgate rules necessary to implement this section. At this time, OPM does not have plans to
adopt rules for this purpose. Thus, it will be the responsibility of each state agency to determine
how it will comply with the provisions of House Bill 1114. Information regarding product vendors
and products approved for payroll deduction pursuant to Title 62, Section 7.10 of the Oklahoma
Statutes is available on the OPM Website at http://www.opm.state.ok.us/html/admn-serv_finance.htm.

House Bill 1127 (Lerblance/Gumm) amends Title 74, Section 840-6.3 of the Oklahoma Statutes to
require the Merit Protection Commission to adopt rules prohibiting supervisors from considering
incidents that occurred longer than four years before an offense in order to move to a higher level
of discipline. House Bill 1127 provides that this prohibition does not apply to criminal activity,
sexual misconduct and/or harassment, racially discriminatory behavior and/or harassment, threats
or acts of violence against employees in the workplace, and drug and/or alcohol use or abuse on
the job. The Merit Protection Commission will provide additional information to state agencies
regarding the implementation of House Bill 1127.

You may view these bills and other legislation on http://www.Isb.state.ok.us/.
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